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HB 4354 (PA 115 of 2023)
Restores bargaining on:
o Teacher placement

o Layoff/recall

o Evaluations
Discipline/discharge
Classroom observations
Merit pay

Ineffective teacher
notification

HB 4356 (PA 143 of 2023)
Restores bargaining on
contracting non-instructional
services

O O O O




The One Off "Fix"

Amends layoff/recall statute
(sec. 1248)
create a statutory

process for teacher
placement similar to
layoff/recall

screwed up
layoff/recall without fixing
teacher placement




e HB 4044 (PA 113 of 2023)
» Repeals PA 54 of 2011
o Step freezes when contracts
expire
o Employees pay all health
care cost increases
o Prohibition on retroactive pay
and benefits




Repeals prohibition on
districts collecting union
dues
Could have been done in
RTW, but was not
Considerations for districts:
Ease for employees who are
union members
Cost for unions
Data for districts




Repeal the state’s A-F school

accountability system

School Index System, Parent

Dashboard remain

Good change, small impact
Federal school
accountability never tied to
letter grade system
Primarily eliminates
duplicative law and system
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20% student growth

Locally determined
measures

Eliminate HE rating

Biennial (or triennial for Ts)
evaluations for anyone rated
"effective”

Rename the categories to
effective, developing, needs
support

Ah ha! You don't
fit the standard!

No raise for YOUR
teacher next year!




Make the MPSERS
pension option the
default selection for
new employees
Currently, new
employees default into
defined contribution
58% of new employees
don't make a selection
Expected to pass




4

2024-23 Edition

eyesontheprize

_y

--ﬁ"‘ﬂ- - - - -
- . - . "

‘.-;- - -




Jan 12: Jan CREC

Jan 24: State of the State
Feb 7 (7): Exec Budget
Viay 16 (7): May CREC
June 77: Final Budget
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Budget Development for First Revenue Estimating Step 1

Subsequent Fiscal Year Conference
September to fanuary Second Week of January

Governor’s Budget
Recommendation
Early February

Budget Implementation
July to September

Subcommittee
Deliberations

M ic h iga n’s February and March

Conference Committee/ B u d et
Final Floor Action Subcommittee Action
P Late March/Early April

Governor's Review/Line

Item Vetoes/Signature
Mird-June

Late May/Early June

Leadership
MNegotiations/Targets
Mid-/Late May

Appropriations
Committee Action
Mid-April

Second Revenue
Floor Action

Late April

Estimating Conference
Third Week of May

Second House Review

Early May You dare here.



Conference Revenue Estimating Conference

$1.1B in additional revenue
$433.5M ongoing (=2.1%)
$678.2M one-time

-5,800 pupils
-6,500 traditional publics
+700 charters

Other numbers:
$940.7M: SAF diverted to
higher ed and CCs
$1.8B: GF balance

o $670M OPEB Savings

MASSP Article: State Revenues Up Slightly, Growth More Subdued Than Recent Years

Table 5

FY 2022-23, 2023-24, AND 2024-25

SCHOOL AID FUND [SAF)
REVENUE, EXPENDITURES AND YEAR-END BALANCE ESTIMATES
[millions of dollars]
Yeardo- Yearto-
Date Date Baseline
_FY 2022-23 FY 2023-24 FY 2024-25
Revenue:
Ongoing Revenus:
Consansus Revenus Estimate (May 2023) .. T 7416 T 8BB.1 18 2659
5FA Forecast Reverwse Change (January 2024) ... ... 11rA = 5a@ 411 |
SFA Forecast Revenuwe Estimate (January 2024) .. $17.850.4 $17.0469  $18.3070 |
SFA Adjusiments: Remove temporary revanusa l;-am l'mm
baseline (Jan 2024) ... (102.6) {8.7) 00
Adprsted CREC Fm‘lﬁm‘u F'.wm Eﬁtunalla Hirl 2'D24] 17,7568 $17.937.2 18,3070
Cither Revenus Adjustiments:
Ganeral Fund'Ganeral Purpose (GFIGP) Grant ... B85 5408 5408
Community Distrct Education Trust Fund ... 720 720 41.0
Subtotal Grl-:l-u-in-:l Fta\'ama 320,076.4 320, 263.T 20,5086
Federal Stmubss ... 34142 S0.0 5000
Addiional Federal Fum:l.'r. F 0.0 0.0
Income tax reducton (e, 1.Ilg'l;|-lﬂl':l 102.6 ar 0.0
Restricted Funds (MPSERS, Infmstr {:I'I:hﬂr'.ﬂ 1658 FETE. 841
Revenue Deposits - InfrastructureaIPSERS .. (#25.0) 0.0 0.0
School Aid Stabilization Fund Inlerest .. 168.0 0.0 0.0
Addiional One-Time GF .. 756 382 00
GFIGP for DPSCD Addil Ci:-st Em;aadln-;l EDTF i?lmf\rr 224 328 688 |
Subiotal Non-Ongoing Revenue ... R .. 35515 58185 51529
Total Estimated SAF Revenue Including Beginning Balance........ s §525.250.4 $83. 2357 $21.27T6.8
Total Estimated SAF Revenue Excluding Beginning Balance.......... §$20.627.9 $21,082.2 $20.751.5
Expenditures:
Initial Ovepoing K-12 Appropri@hions ... ieins $15.457 2 516,934 8 5169030
School Aid Federal Funds ... e 2274 2 2,204 8 22008
Siate Funds Cost Adustments ... 0.0 578 310
Federal Funds Cost anmnt:- 279 0.0 0.0
Fund Commumity Colleges with Edm-:-l A.h:l Fund 4486 4962 4889
Partially Fund Higher Education with School Aid Fund.__  JTe 00 4523 2 45148
Subtotal Ongoing Appropriations._. 18,5558 320,145.8 20,1651
Mmﬂ_ﬂﬂﬂs_&nuﬂmaﬂﬂ:sﬁ'
Initial One-Time Approgriations (K12, CC. HE]) ... 521525 524425 5000
Fund deposits (MPSERS, Consolidation, Ta.adle-r HIE'EI'I.III:I'I'I-'E'-I'II] 1.8559.0 0.0 0.0
Supplementals ... e emim it e e . 581.5 1221 0.0
Lapses (1/11724 EIﬁlJITI-ElEl]- .. (1520} 00 0o |
Subiotal One-Time and ﬂli'rar #mumahms 54 541.0 52 564 6 500 |
Total Estimated School Aid Fund Expanditures..........ccoc oo " $23.0096.9 $22.7T10.4 §$20,165.1
PROJECTED YEAR-EMD SAF BALAMCE [Total) ...cccmmimamans $2.153.5 $525.3 $1.111.7
PROJECTED YEAR-EMD SAF BALAMCE [Ongoing) ..o #1.520.6 #1179 #3205
| PROJECTED YEAR-END SAF BALAMNCE (One-Time) .......ccccecnnee ) $632.9 $407.4 $6T8.2 |


https://massp.com/news/the-more-you-know-2023-in-review
https://massp.com/news/state-revenues-up-slightly-growth-more-subdued-than-recent-years

FY 2% Possible Sources of New Fundi

New Tax Revenue One Time Funding OPEB Savings

$433.5M 673.2M 6/70M




The $670M Question

Gov's budget repurposes
$670M from MPSERS debt

spending
No change to employee 3%

retiree health care
contribution

Moves large sums out of K-
12 education entirely

Alternatives:



CAUTION
Rabbit holes

#mindthegap




Understanding
OPEB
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OPEB Trust Fund

e OPEB - Other Post-Employment Benefits
e A fund to cover retiree health care, dental, and vision benefits

e This benefit is for qualified public education retirees

o Must have been hired before September 4, 2012
o Must have elected to maintain retiree health benefits and pay annual costs
o This is a closed fund with no new members as of 2012

e T[he State of Michigan began “pre-funding” these benefits be creating the
OPEB Trust Fund in 2012

e The Trust Fund receives contributions from employers and employees
o Employers pay a "normal cost” of 1.25% of payroll costs for qualified employees
o Employers pay an Unfunded Actuarial Accrued Liability payment of 7.06% of total payroll
o Employees who elected this benefit pay 3.0% of their wage into the fund annually




OPEB Trust Fund

e |n 2012, the Trust Fund began
e As of September 30, 2022, the Trust Fund has over $12 billion in assets

o This amount equates to 99.2% of the future costs of all retiree health care needs
o This is a closed fund with a decreasing number of covered lives each year
o Retirees switch over to Medicare at age 65 for health care benefits

e As of September 30, 2023, the Trust fund was 126% funded
e As of March of 2024, the Trust fund was 140% funded with over $14 billion in
assets



OPEB FY 2023 Details

Expense Revenue
FY 2023 FY 2023
$671 million claims, insurance & fees $869 million - investment income

$202 million - employee contributions

$783 million - employer contributions



OPEB Trust Fund
Contributions

FY 2024
Employer Employee
Normal Cost — — Election

1.25% /\ 3%
Employer v

UAAL I

0.P.E.B.
7.06% Trust Fund

(



OPEB Trust Fund

Contributions

Employer
Normal Cost —
1.25%

Employer |
UAAL I

7.06%

FY 2024

-

O.P.E.B.
Trust
Fund

(

Employee
Election
3%

Pension Trust
Fund Contributions

Employer
Normal Cost —
9.13%

Employer |
UAAL —

13.90%

FY 2024

-

Pension
Trust Fund

Employee
Election
4-7%

State 147c¢

L uAAL

16.89%

(



Executive & Senate Budget Plan

OPEB Trust Fund Pension Trust
Contributions Fund Contributions
FY 2024
Employer Employee Employer FY 2024 Employee
Normal Cost — — Election Normal Cost — — Election

1.25%

3% 9.13%

4-7%

Employer |
UAAL —

$
5

State 147¢c

O.P.E.B. 13-090% Pension
Trust ' Trust Fund UAAL
Fund 20.86% 16.89%

(
(

10.58%
This is what frees up $670 million
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Big Ticket ltems

Foundation - $241/pupil (2.5%)

‘increase to $9,849.

$302/pupil (3.1%)
increase to $9,910

$217/pupil (2.25%)
increase to $9,910

At Risk

:$23.8M increase (2.5%) :$123M increase (12.9%) :$70.1M increase (7.25%) I
& $90M competitive -and more flexibility for :and more flexibility for
.grant for concentrated :using money to retain :using money to retain
-poverty districts :mental health staff instructional staff .
Special Ed :$12.5M increase (2.5%) :$12.5M increase (2.5%) :$11.3M increase (2.25%) .
ELL :$3M increase (7.5%) :$39.8M increase (100%) :$5M increase (12.25%)
CTE $4M increase (7.5%)  :$9.2M CUT (-19.2%) Flat funding
MPSERS :$95M increase (95%)  :N/A :$290.8M incr. (291%)



Mental Health/Safety Funding $300M $150M $300M
Before/After School Programs $50M $25M $75M
Educator Mentoring | $50M $50M $50M
‘Grow-Your-Own $50M $36.8 $50M
Student Teacher Stipend _ $50M $50M $50M
MI Future Educator Fellowship ©  $25M $25M $25M



MI Kids Back on Track $150M

$50M

$0
(extends current spending
deadline)

Universal Free Meals $200M

$200M

$200M

(plus $50M into School Meals

Reserve Fund)

' Transportation Fund $125M

$125M

$125M
(plus $150M into School
Transportation Fund)

Declining Enrollment $71Mm

$71M

$92.6M

(plus $100M into Enroliment

Stabilization Fund)




Universal free pre-K for 4-year olds
thru GSRP expansion

More slots, more per slot
No income limitations
Expand private provider use
Funds for new programs

Universal free Community College
thru Ml Achievement scholarship
expansion

Pay full in-district tuition for any
CC

No income limit on eligibility




Beginning in 2024-25
Loss of FTE for students being

taught by an inappropriately placed
teachers.

Appropriately placed = endorsed (or
permitted) in BOTH grade & subject

LANGUAGE IN ALL 3 BUDGETS:

Strikes 50% salary penalty if dists
lose FTE under this language
(currently, the salary penalty is

applied as a credit toward the FTE
penalty).




Houch

MASSP Article: Reviewing MDE Permit &
Placement Flexibilities & Options



https://massp.com/news/reviewing-mde-permit-placement-flexibilities-options
https://massp.com/news/new-laws-for-a-new-year-2023-24-edition

Permit/Placement Flex

3 MDE Memos, 4 Flexes
Oct 19 - Daily Permit
Oct 26 - Full-Year
Nov 2 - World Lang,
ZG departmentalized



https://www.michigan.gov/mde/-/media/Project/Websites/mde/Memos/2023/10/Daily-Substitute-Teaching-Permit-Extensions.pdf
https://www.michigan.gov/mde/-/media/Project/Websites/mde/Memos/2023/10/Full-Year-Basic-Substitute-Permit-Renewal-Waiver.pdf?rev=741df5a5fa7345e5ba0da1c7fa243e79
https://www.michigan.gov/mde/-/media/Project/Websites/mde/Memos/2023/11/Elementary-and-World-Language-Staffing-Flexibilities.pdf?rev=e1b9213f2fa14fc4ab3e29d4a8ada941

* New grade bands:
— Elementary split
— Secondary split

* Sec. 6(8) attaches FTE
penalty to placement

* First cohort: Spring '23
(elementary grades)

TEACHER CERTIFICATION STRUCTURE MGHIGAN

B-K PK-3 3-6 5-9 7-12'

| CLINICAL EXPERIENCE 1 i CLINICAL EXPERIENCE i
PROFESSIONAL

COURSEWORK

PROGRAM COMPONENTS

Sodial-Emotional Competence

CLINICAL EXPERIENCE

CLINICAL EXPERIENCE CLINICAL EXPERIENCE

Educational Technology

Needs of Diverse Learners
and Cultural Competence

PROFESSIONAL
COURSEWORK

PROFESSIOMAL
COURSEWORK

PROFESSMINAL
COURSEWORK

PROFESSIOMNAL
COURSEWORK
Learner-Centered Supports
Assessment Literacy

Emphasis on Content-Specific

n e - >
CHOOSE 1 CHOOSE 1 o e o

Family and Community

interaction with Special
Populations of Students

Sci

@)
O
&)
@)
©)
@)
©
O
O

* CD: Child Development
RS: Relationships

. World Language

0 Bilingual Education

O L

Visual Arts Education ()
Music Education .

. Reading Specialist

@ Math Specialist

Specialist

Library/Media @

VERSION 4.5
Last Updated
7/29/21

Educational Technology 0

Cognitive Impairment
Speech/Lang. Impalrmient
Physical/Health impairment
Emotional Impairment
Visual Impairment

Deaf and Hard of Hearing

1 eaming Disabilities
Physical Ed. for SWD
Autism Spectrum Disorder

School Counselor

. Business, Management,
Marketing and Technology

Agriscience and Natural
Resources

@ Industrial and Tech. Ed.

Family and Consumer
Sciences

@ Indicates a preparation program that must be ’ Career and Technical Education (CTE) endorsements appear on teaching certificates with the appropriate Classification of Instructional

paired with core content area Programs {CIP) codes, but do not carry a grade band designation. Teachers with CIP codes on their certificate will thus be able to be
placed flexibly in CTE and Career Exploration coursework regardless of students’ grade level.

Business &
Industry Ed.



https://www.michigan.gov/mde/services/ed-serv/ed-cert/cert-guidance/revised-certification-structure

Gert # Placement

* New rules = nuances

* MDE allowing
placement beyond
what cert says

* Response to "staffin
shortage™

* MDE to "periodically
review and modify"

APPROPRIATE PLACEMENT

USING MICHIGAN'S RE-ENVISIONED STAFFING SYSTEM

In an effort to improve the quality of our educational system, Michigan has changed the
way it prepares and certifies educators. Through deeper and more focused preparation,
new teachers will be equipped to meet the unigue learning needs of the whole child at
each grade level.

At the same time, Michigan is experiencing a critical, wide-spread educator workforce
shortage. The revised preparation and certification structure comprises only part of a
comprehensive staffing system. With the addition of flexible and innovative options for
placement and growth, Michigan can address both quality and quantity.

PK-12 APPROPRIATE PLACEMENT GUIDELINES

A certified teacher may always teach in the grade range and content area listed on their valid Michigan
certificate. Endorsements on existing teaching certificates will not change. Teachers will retain those
endorsements and schools will still be able to place them appropriately in the same manner as they

have. More information can be found at: Flacement Guidance and Courses That Can Be Taught.

B-K PK-3 3-6 5-9 7-12 PK-12
All subjects All subjects
3 H L3 3 H L3
Early childhood self-contained self-contained Endorsed Endorsed Endorsed
N e and/or and/or content areals) content areals) content area(s)
Departmentalized Departmentalized {ELA, math, etc) [ELA, math, ete.) {music, arts, PE, etc)
(ELA, math, science, &  (ELA, math, schance, &
sorial studies) social studies)

Currently, due to the staffing shortage, teachers with these new endorsements may also teach outside
the grade range and content area listed on their certificate, without a permit, as depicted in the

chart below. MDE will periodically review and modify this flexible placement policy to address state
workforce and student needs.

B-K PK-3 3-6 5-9 712 PK-12
All subjects
N/A May also teach May also teach Al subjects mlf_cﬂg:i:md’
grades 3-6 grades K-3 self-contained® Grade 6 N/

[not Early Childhood) endorsed

content areais)

*One teacher provides the majority of instruction to the same group of students within the grade range specified on their certificate.

FLEXIBILITY AND INNOVATION

Districts may also use permits, authorizations and approvals to support innovative recruitment,
retention and professional growth efforts. These tools assist districts with both short-term fixes and
leng-term solutions to staffing challenges, while providing valuable data to inform our system and

keep students safe. More information can be found at: Permits and Placement Guidance.

Every Michigan
educator must
hold a valid
Michigan
certificate or
permit BEFORE
their first day of
employment.

Certificates are
valid for 5 years.
Permits are valid

for only 1 year.

MDE offers a
multitude of
permits and
authorizations
to expand
flexibility and
assist districts in
covering needs,
including daily,
expert and other
full-year options.

dge
UESTIONS?
vy & f CONTACT THE DFFZ?CE OF EDUCATOR EXCELLENCE M'CH|G!’N

@Mleducator 517-241-5000 or MDE-EducatorHelp@Michigan.gov =it ducation

Version: February 2022


https://www.michigan.gov/mde/-/media/Project/Websites/mde/educator_services/cert/staffingsystemappropriateplacement.pdf?rev=80ddee3f0dbb4be7abde4cdbc3bce790

APPROPRIATE PLACEMENT

USING MICHIGAN'S RE-ENVISIONED STAFFING SYSTEM

In an effort to improve the quality of our educational system, Michigan has changed the
way it prepares and certifies educators. Through deeper and more focused preparation,
new teachers will be equipped to meet the unigue learning needs of the whole child at
each grade level.

Gert # Placement

As written

At the same time, Michigan is experiencing a critical, wide-spread educator workforce
shortage. The revised preparation and certification structure comprises only part of a
comprehensive staffing system. With the addition of flexible and innovative options for
placement and growth, Michigan can address both quality and quantity.

PK-12 APPROPRIATE PLACEMENT GUIDELINES Every Michigan
A certified teacher may always teach in the grade range and content area listed on their valid Michigan educator must
B K P K 3 3 6 5 9 7 1 2 PK 1 2 certificate. Endorsements on existing teaching certificates will not change. Teachers will retain those hold a valid
. . = = = = endorsements and schools will still be able to place them appropriately in the same manner as they Michigan
have. More information can be found at: Flacement Guidance and Courses That Can Be Taught. certificate or
All subjects All subjects B-K PK-3 3-6 5.9 7-12 PK-12 permit BEFORE
ined* ined* Endorsed Endorsed Endorsed their first day of
Early childhood self-contained self-contained Aisubjects  Allsubjects e
: and/or and/or content area(s)  content area(s) content area(s) Earlychildhood  s€lfcontained* self-contained*  Endorsed Endorsed Endorsed
& Klnderga rten . . & Kinderaarten andfor and/or content areals)  contentareals)  content areals)
Departmentalized Departmentalized (ELA, math, etc.) (ELA, math, etc.) (music, arts, PE, etc) 9 Ocpartmentazed Departmentalzed  (@aman ) AT (s s )
(ELA, math, science, &  (ELA, math, science, & ol studes) sodialstudes) Certificates are
social studies) social studies) Currently, due to the staffing shortage, teachers with these new endorsements may also teach outside i d S .
the grade range and content area listed on their certificate, without a permit, as depicted in the Permits are valid
chart below. MDE will periodically review and modify this flexible placement policy to address state for 'II'I'I“I 1 year.
workforce and student needs.
B-K PK-3 3-6 5-9 7-12 PK-12 R
All subjects multitude of
/A May also teach ~ May also teach Al subjects mlf{;réfzrlned’ permits and
grades 3-6 grades K-3 self-contained™ Grade 6 N/A
B-K PK-3 3-6 5-9 7-12 PK-12 s atioriztions
content areals) to expand
*One teacher provides the majority of instruction to the same group of students within the grade range specified on their certificate. ﬂEIihi"t" and
All subjects assist districts in
Mav also teach May also teach All subiects self-contained* FLEXIBILITY AND INNOVATION covering needs,
NIA ')“ radES K_3 J . andfor NIA Districts may also use permits, authorizations and approvals to support innovative recruitment, i“d“di“g di"}',
g rades 3_6 g EEIf- cgnta"‘] Ed* GradE 6 retention and professional growth efforts. These tools assist districts with both short-term fixes and expert and other
(not Eﬂﬂ}' Chfldhﬂﬂ(ﬂ EndurﬁE‘d leng-term solutions to stm_‘ﬁng cha!lenges, while providing 'n.rtaluable data to inform our system and full-year options.
keep students safe. More information can be found at: Permits and Placement Guidance.
content area(s)

Allowable
Flexibility

QUESTIONS?
CONTACT THE OFFICE OF EDUCATOR EXCELLENCE

vy 6 f
@Mleducator

Version: February 2022

MICHI(E?!N

517-241-5000 or MDE-EducatorHelp@Michigan.gov =K ducation


https://www.michigan.gov/mde/-/media/Project/Websites/mde/educator_services/cert/staffingsystemappropriateplacement.pdf?rev=80ddee3f0dbb4be7abde4cdbc3bce790

PERMIT ELIGIBILITY RECORD o5t updatea 092418 SYMBOL REQUIRED IN ALL SITUATIONS

Educator’'s Name Beginning Academic Year KEY

O REQUIRED IN SOME SITUATIONS:
e CORE vs. @ NON-CORE

Select desired permit type
or renewal at right

Check off requirements
met below
& oaEGrANTD:

BACKGROUND AND
FINGERPRINT

60 COLLEGE CREDITS
BUSINESS OR INDUSTRY LICENSE

BA OR HIGHER
MAJOR OR TEST

EXPERTISE

PROGRAM ENROLLMENT

+6 CREDITS IN PROGRAM

MENTOR ASSIGNED

PROFESSIONAL CERTIFICATE
OR HIGHER

EFFECTIVE EVALUATION
OR HIGHER

5 YEARS' WORK
EXPERIENCE

3 All checked? Apply!{ TERM LIMIT 90 calendar One academic One academic One academic

But be careful for days year year year
term and FTE limits! FTE LIMIT 1.0 0.5 0.5 1.0


https://www.michigan.gov/mde/-/media/Project/Websites/mde/educator_services/cert/permit_eligibility_record.pdf?rev=7cadc65373a045d08ffd8d1bb36bbe90

Chart of Waiver Options for Recertification

WAIVER OPTIONS FOR Years HfTEHEhirI! EIPEI"EHEE
RECERTIFICATION Fewer than 3 Years 3-5 Years More than 5 Years
June 2019 or June 2020 | + District may apply to walve all* professional District may apply to walkve all* professional District may apply to walve all*

Date of Certificate Expiration

learning required for renewal.

Mote: Mentoring and induction required by state
law.

learning required for renewal.

professional learning required for
renewal.

June 2012 - June 2018

# Districts may employ educators under a
full-year permit.

o Districts may renaw the full-year permit for
up-to three years until hours are earned for
certificate renewal.

« District provides full pay and benefits through
the collective bargaining agreement or
contract; consideration ghven to payment of
renewal fea.

Mote: Mentoring and induction required by state
laws.

¢ Districts may employ educators under a
full-year permit.

o After one year, districts can choose to
apply for a walkver for all* additional
professional learming, assuming at least
an effective educator evaluation.

¢ District provides full pay and benefits
through the collective bargaining
agreement or contract; conskderation given
ta payment of renewal fee.

Mote: Mentoring stronghly recommended.

District may apply to walkve all*
professional learning required for
renewal.

June 2011 or earlier # Districts may employ educators under a
full-year permit.

o Districts may renaw the full-year permit for
up-to three years until hours are earned for
certificate renewal.

« District provides full pay and benefits through
the collective bargaining agreement or
contract; consideration ghven to payment of

renewal faa.

Mote: Mentoring and induction required by state
laws.

« Districts may employ educators under a
full-year permit.
¢ Districts may renaw the full-year permit
for up-to three years until hours are
earnad for certificate renewal.
¢ District provides full pay and benefits
through the collective bargaining
agreement or contract; conskderation given
bo payment of renewal fee.

Mote: Mentoring stronghy recommended.

# Districts may employ educators under
a full-year permit.

o Districts may renew the full-year
permit for up-to three years until
howrs are earned for certificate
renewal.

# District provides full pay and benefits
through the collective bargaining
agreement or contract; consideration
given to payment of renewal fee.

Mote: Mentoring strongly recommended.

*Professional learning required by Michigan Complled Laws MCL 380, 1233(6) for School Counselors cannot be walved.
Educators with a school counselor credential (including teaching certificates with a school counselor (NT) endorsement) must
fulfill the professional development requirements under MCL 380, 1233(6) before any additional hours may be wailved, All
options require a walver. Walver tool and application: https.//mde guaitrics. com/ife/form/sSV_cudMIpPmNm1KATS



https://www.michigan.gov/mde/-/media/Project/Websites/mde/educator_services/cert/welcome_back_pme/chart_of_welcome_back_pme_waiver_options.pdf?rev=68f9f822e6d845b6afdf53e9501befba
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Goodhye Majority!
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State Rep. Lori Stone w
mayor race, becomes flstate Rep. Kevin Coleman
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E . win mayor bids; Dems lose House edge
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State Rep. Lori Stone will become Warren's first fem

city Human Resources Director George Dimasina T SEND US YOUR VIDEO

rejected Mayor Jim Fouts' endorsements for the city

Council posts. Send us your good

i a video!
Stone won 53% of the vote while Dimas had 47%, ac morning video

state Rep. Kevin Coleman, left, and Westland interim

Tuesday's general election. Stone will succeed Fouts,
was barred from running again because of term limif

ost updoted 6:28 AM, Nov 08, 2023

Three out of four incumbent council members seekin {YZ) — In Westland, Michigan

opposition from Fouts and attacks from a shadowy in won the race for mayor Tuesday

and former city of Warren employees. Four candidat

mayor were victorious on the seven-member council cts reporting, Coleman will lead

State Reps. Kevin Coleman and Lori Stone, both Democrats, were elected mayors of Westland and Warren, respectively, 1 after defeati_ng Westland interim

on Tuesday. Their victories will at least temporarily cost Democrats their advantage in the House. (Courtesy photo)
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Neither chamber has passed

much legislation this calendar SBRHB“GGED
year compared to last year L

None of the significant '*
legislation has moved to the
Governor's desk

Dems back in control as of 4/30
What will get done btw. now &

the election?
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House School Safety Bills

School safety commission
OK2SAY info on school IDs
Common terminology
Behavioral threat
assessment teams

MDHHS must develop info &
materials for parents on on
safe storage laws

Schools must share info with
parents annually

i

MICHICAN HOUSE OF REPRESEMNTATIVES

March 24™, 2022
Dear Speaker Wentworth,

Thank you for appointing us to lead the task force on school safety. We've had many productive
meetings and discussions over the last three months. Our goal in this letter is to provide you with a
report on our progress so far while we continue to collect and work on the many ideas that have been
put forward.

Our work here isn’t done yet. We are continuing to thoughtfully flesh out many of the
recommendations and bill ideas in greater detail. However, we are at a point where we have reached a
high-level consensus on several topics.

Background, summary of meetings, and ongoing discussions:

This taskforce is by no means starting from scratch when it comes to improving school safety in
Michigan. It is important to recognize the tremendous amount of work that has already been done in
this policy area, particularly over the past ten years. Good progress has been made in our state and
throughout the country. With this in mind, the task force started its work by meeting with experienced
groups and individuals who have already worked in this policy space.

We met as a group with many different people with different areas of expertise. Meetings have included
conversations with and presentations from the Michigan State Police (MSP), MSP Office of School
Safety, Okay25ay, Michigan Department of Education, Michigan Association of School Psychologists,
Community Mental Health Association of Michigan, Oxford Public S5chools, Safe Schools for Alex, SIGMA
Threat Management, Michigan Sheriffs Association, Elementary and Middle School Principals
Association, and groups representing school social workers and counselors. In addition to these
meetings, individual members of our task force have received input from additional groups and
professionals from their local communities and throughout the state. We also created a successful web
portal where anyone in Michigan can share pertinent comments, recommendations, and information.

We have also thoroughly reviewed past recommendations, like those made by the 2018 School Safety
Task Force that was led by MSP. During this review, we found many previous recommendations have
not yet been implemented. To remedy this, we've made fully implementing the best of those
recommendations a top priority.

In addition to meetings with outside groups, the task force has met regularly amongst curselves to have
honest and frank discussions about the ideas presented to us. The goal of these discussions has been to
hone in on ideas where the task force believes consensus support is achievable in the Legislature. This of
course means there are some areas where the group does not agree. In the final report, we will include
a list of topics that were discussed and whether a consensus was reached. For this progress report, we
will simply include the items where we have a broad consensus amongst task force members.




Tenure Redux Redux

Fixes drafting errors created
during evaluation reform
Shortens the probationary
period for some effective
teachers

Prevents teachers from INE
earning tenure in a year they - T v F o
are rated less than effective R ﬁw g
Passed the Senate, awaiting
action in the House

“Today, class, I'm proud to
announce my fenuire. =



Would require districts to
offer students IN PERSON
instruction in computer
science

Would allow virtual class if in
person instruction found
"not feasible™

New reporting requirement:
student participation in CS
disaggregated by subgroup




Mandatory Kindergarten

Make school attendance
mandatory for 5 year olds
Beginning in 2025-26

Require all schools that offer
first grade to offer kindergarten
Passed committee and moving
on the Senate floor

House hearing before summer Bty
- . k¥ 3 b "
Is possible i ,




e HB 5269
o Require posting of
average salary info for
new teachers, veteran
teachers, support staff
e HB 5231-34
o Require PSAs to post
name of authorizer & EMO
on all sighage, advertising
& promotional materials
o Passed House committee,
long way to go
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Library Madness

Require a library staffed by a certified
librarian in every school by SY 2025-26
Mandate librarian ratios:

< 300 pupils: 2 1 half-time librarian

300-1,499 pupils: 21 full-time librarian

2 1,500 pupils: 2 2 full-time librarians
Require school libraries to:

Participate interlibrary loan

Ensure access to pupils, teachers,

and community members




Would require MDE to accept
passing Praxis scores from
out-of-state teachers
Originally written to require
MDE to throw out MTTC and
adopt a national teacher cert
test (i.e. Praxis)

MDE, MASB, teacher prep
programs oppose

Senate hearing, no vote

ETS) PRAXIS.



Gardiac Emergency Bills

Expands MI's existing cardiac .
emergency response law

Requires additional...

Training

AEDs

Cardiac response drills
Fast tracked through
Legislature so it could be
signhed at NFL draft




That's no moon!

fincoming




Adds dyslexia to 3rd grade
reading law/process incl.
Screening
Intervention plan
MDE to develop materials,
provide assistance, approve
tools
Unis must add dyslexia to
teacher prep
Creates advisory committee
WORK IN PROGRESS




1 FAFSA Graduation Requirement

Make the Free Application for Federal Student Aid (FAFSA) a high
school graduation requirement and invest in resources to support
completion.

Policy Goal

FAFSA completion greatly increases a student’s likelihood to enrall in

postsecondary study, gain aceess to financial resources to improve
Wh]r is this impu-rtant? affordability, and efficient utilization of state aid allocations. Additionally,

completing the FAFSA can require significant support frem infermed

personnal and other resaurces.

671:1

i Michigan's student to
47.3% of the Class of 2022 Michigan FAFSA completion B e

FAFSA grad requirement e R ey S0, a0t h e,
beginning 2024-25

Toart Altaviia, Ll PRoh pin S8k S0k ot ke
Sparce Mk gon Cologe Aromn Memark Somarcy Wxchigen Collape Scoums Fbeork TRl i3 cranssor rebes 0 ise ral e, How | ety
Pekivans Devisn: Mok g (1033] i hapas FATLE Trackar. Jisdwy T sy The Dwirci Frme Prow. |§ Dwcamber 33370

States with implemanted

Complicated waiver process e v e W

completion rates.

Seaid Goiralke, Poter. Shcebd Suaes Maks FAFTA Masdaters? The Caatary Frasdates [20130

New mandates on promoting
& su PP O.I'tl nY FAFSA to complete the FAFSA or & waiver in which students and famiies
com p I etl on acknowledge their decision to not complete the FAFSA. This law should

also provide financial assistance for school districts to hire and develop
talent towards FAFSA completion and provide further resources to

N ewre p (@) rti n g re q u i remen t S assist students and families in successfully completing the FAFSA.

What are the potential impacts? What are the potential costs?

Michigan could improve FAFSA completion rates, We recommend investing $10 million dollars te
ensure access to federal state aid, increase support the implementation of a FAFSA completion
utilization and awareness of state aid programs, and requirement.

potentially improve postsecondary enrolment rates.

Counsellors will be greatly impacted by this legislation

as the main support staff to assist in meeting this

requirement and by being the target population for the

use of financial resources.



https://drive.google.com/file/d/10BmB_6NqXfnewlm1b1QV6qdmaGw20GXl/view?usp=sharing

Looking to IN Law
Blanket waiver
Date certain cut off
Specific contact
requirements
Phased in w/ financial
Literacy grad req
Verbal waiver allowed
Reduce or (preferably)
eliminate reporting reqs

NEW DIRECTIONS
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HB 5174

Requirement to teach about
organ donation

Specific to 9th grade

Must be at least 1 hour
Must use Gift of Life lesson
or similar material

GIFT™
*LIFE

MICHIGAN

ORGAN AND TISSUE DONATION



ORS Lawsuit & Admin MPSERS

Oral arguments In Batista v.

ORS appeal to Supreme Court

were April 16 MICHIGAN OFFICE OF

Decision timeline unknown RETIREMENT SERVICES
Outcome TBD Big Plans. Small Steps.

Recap of where we are:

MASA leave to appeal granted . 1. ° :
MASA request for stay denied MIChlgan Public School

MASSP, MEMSPA, MAISA, ! I
MSBO, Michigan Alliance for Employees Retirement
Student Opportunity, MAASE System (MPSERS)

coalition filed amicus brief




Leadership Li

Thank You!

You can find me at 517-899-4322,
bob@massp.com
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